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SHARP

Be Original.

Bring the Power of Nature
to Your Home
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The novel coronavirus outbreak, which was first detected in China,
has infected people in 185 countries and made us evolve with this
disruption. Its spread has left businesses around the world counting
the costs. Although it said that the coronavirus has plunged the world
into a "crisis like no other", it does expect global growth to rise to
5.8% next year if the pandemic fades in the second half of 2020. We
all in every work society is encouraging the world by supporting one
another to move the world in every area and finally defeat economics
over the pandemic. Grab each hand tightly and move strongly forward.

aNTRI qufyﬁ‘m%(
Amornsiri Boonyasit
Group Editor-in-Chief
The Thailanders
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Pumping up

Be Sharp & Original
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Society awards
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DTGO NAMED ONE OF 2020 WORLD'S MOST ETHICAL
COMPANIES, REPRESENTING THAI BUSINESS ON
THE RESPECTED LIST

By Supitsara Khiaokajee Photos DTGO

Bangkok-based DTGO has been
named among the World’s Most
Ethical Companies for the second
straight year, recognizing its strategy
and efforts to create positive
change. 26 February 2020, New
York — DTGO Corporation Limited,
a leading Bangkok-based business
group, has been recognized by
Ethisphere, a global leader in defining
and advancing the standards of
ethical business practices, as one
of the 2020 World’s Most Ethical
Companies. DTGO is a diversified
group established in 1993 with
a mission to integrate social
contribution with business success.
The group’s companies include
property developer Magnolia Quality
Development Corporation Limited
(MQDC) and its societal contribution
include programs by the Buddharaksa
Foundation and Dhanin Tawee
Chearavanont Foundation.

Following its inclusion in 2019,
DTGO remains the first and only Thai
company to be recognized since
the World’s Most Ethical Companies
launched in 2007. The group is one
of 4 businesses in the 2020 list’s
‘real estate’ category. DTGO'’s major
subsidiary MQDC develops real estate
projects under its commitment “For
All Well-Being”, to benefit all living
beings. In 2020, the World’s Most
Ethical Companies recognized 132
honorees spanning 21 countries
and 51 industries. “DTGO and all its
subsidiaries and teams are delighted
to have again achieved a place on this
respected global list,’said DTGO Group
CEO and founder Mrs. Thippaporn
Ahriyavraromp.“This recognition will
inspire us to keep working together
to benefit society and the planet. We
thank our customers, business and
social partners, investors, and other
stakeholders for their commitment

to ethical business. DTGO believes
that success is assured if we ensure
all our undertakings benefit the world
at large, the society we live in, and
all our stakeholders, as well as the
group’s own sustainable develop-
ment.” “Congratulations to everyone
at DTGO for earning this distinction
for the second straight year,” said
Ethisphere's Chief Executive Officer,
Timothy Erblich.“This is a moment to
acknowledge the leaders working to
advance corporate cultures defined
by integrity and affirm those
companies contributing to broader
societal imperatives and the greater
good.”

Methodology & Scoring Grounded
in Ethisphere’s proprietary Ethics
Quotient®, the World’s Most Ethical
Companies assessment process
includes more than 200 questions
on culture, environmental and social
practices, ethics and compliance
activities, governance, diversity
and initiatives to support a strong
value chain. The process serves as
an operating framework to capture
and codify the leading practices of
organizations across industries and
around the globe. Best practices and
insights from the 2020 honorees
will be released in a report and
webcast in March and April of this
year. All companies that participate
in the assessment process receive
an Analytical Scorecard providing
them a holistic assessment of where
their programs stand against the
demanding standards of leading
companies.



Trendy tech
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How These New Age Technologies
Help Combating The Spread Of COVID-19

Revise by Teerameth Amatyakul

The effect of the outbreak of COVID-19
can be traced across every aspect, be
itin people’s daily lives or businesses.
The pandemic has caused millions of
lives across the world and disrupted
billions of dollars of business profits
in the last few weeks. In this entire
scenario, technology emerges as an
effective approach, playing a crucial
role in the fight against the novel
coronavirus. This has given the rise
in the use of automation technology,
robotics, artificial intelligence, data
analytics, and biometrics, among
others.

Traceability with Data Sharing: In
order to improve the traceability
of corona-affected patients, many
companies are turning to trending

technologies such as Al, machine
learning, biometrics, and mobile,
among others. Microsoft Bing, for
instance, introduced a new interactive
map that can provide information
on the spread of COVID-19. The map
shows the number of cases based on
per country, and break down by the
number of active cases, recovered,
and fatal cases.

Rise of Contactless Biometric Systems:
As the effect of COVID-19 can stay
active on an infected surface for a
few hours to a few days, technolog-
ical companies have found ways to
enable the use of biometrics without
touching the system. Contactless
biometrics can be used to verify
passengers passing through border

control or departure gates, without
having to place their hands anywhere
near a scanner. The years 2019 saw
substantial developments in biomet-
ric technology rollout at international
airports. Today, with the increase of
COVID-19, most of the industries turn
to a contactless biometric system.
Thus, the need for touchless access
control and workforce management
biometric solutions is becoming the
new reality, which creates a new busi-
ness case for the implementation of
face recognition technology.

Source: www.industrywired.com



Pumping up

The True Legacy Lives On

N3 WENT A1lsaa (Sammy Carolus) gann1sluailseuss
Tawan 3aud N3N gUNIn (Hyatt Regency Bangkok
Sukhumvit) dhuszaunisaigunisusunslsusy wazladngnu
uUUINNININ 25 ﬂmwmuwmﬂaau‘[memﬂw BSNIEAUNRN
m'u,mwi%nmﬂLﬂuamuwnwauuaummﬁ mmmmmau%
AAANHAEIULATRAUDINTINHNATUAT AranduanafiuaNe
Taad19a9mn

undnawal A3 1058l Uag B5ins aumana 21w Ashish Pradhan

way Inauaudinada: w@rfieBaesmanudusnvalsusy lawan 31aud ngamwe
HUNIN

N3, waN A lsaa: luneuseifmand enuuiun aouiisernslsousy wefluumasuan
maaumsmammLmumqmuwmmuﬁﬁﬂumqmwmmummmﬂumqLmumqmwum
ﬂuLwaLLaﬂmaauumﬂmmﬂ?ﬁm ﬁaauuwumlmﬂmgmuamuwmmﬂumwuLaaﬂmwa
$UsEm U TLArEIaTF winTseusy lauan 3aud namny §uNdn azada ld
wiwlugnuusedl Luﬂiiqmmmmﬁumummﬂmaqmmlﬂumuwﬂuaﬂmqmmmuﬁimau
“aANNRAY muﬁmuwmﬂummﬁmﬁﬂmLmuumaiﬁu ANMNTTINTN, uardAnnantu
nEUNIBNAS Lﬂumimammmmﬁwm mamwmﬂmwammmamﬂuiuﬂsqmwumumlm

azlsAanurAnndnuwazussiunialavaslssusnlawan Jraud NTINNA FUNIN
NmmﬂmﬂmmmaLuawmhmmsaaﬂLmuuuﬂa "AINNBANANG" (contrast) WA
"ANEaUaN" (humble) WNINLLmmmmimwwuwmqiﬁmmwmmuaummmmm
NIUNWNAIUAT VAU O UsTINENR fuNINNIEFURIaANNTUNFUAY unuf
aefimuiTiAnlUg e Bandusnsula Tsousunduidaniias aiwm‘wmaivﬁLmﬂmmwnﬂa‘um
dlanuvsanaduaie asviaufvanugniwdauionuasaulng ANNAINUEINITEBNLUY
dunieaziBundntasrassousuiidasnsadanudanlandfumnimusssaine
wazspiiulugamndnladudauwininniininminagy

arlsAanmandfiauiinldlseusnlauan 31aud njamne qunin uansisainlss
wsndug

%uﬂuﬂmammmwmiwLL'ﬁmmalaLLama usnsdudalugiuniniuay memu
(Food & Beverage - F&8) Gﬁ\‘l‘V]’NINLL‘JE\IVLNLWENNa‘LI‘LlﬁwﬁUﬂ’]ﬁMﬂﬁﬁ‘JUUﬁuﬂﬁua’]%ﬁiLLa £1ASDY
mumﬂsmaumﬂﬂmmwmmu LmeMmmmﬂmﬂ‘umLawmmmmauummw TAEZINEY
arwudanannsa Wi tfies sondunn L‘waua‘ummmmmamﬂwmmmeslmmmﬁ
wnnanilsaus N RURT A WAL o TIA SINTEELHY aumwmumumaumﬂluiﬁw
Vg warunfuntuanaiwdasnuuinn un s oA undsuazaanuiiindannaunse
Tupala mmﬂmmmhq WINUNLIT AonslRANdA A UNanIznURRApSsuindaniiu
DENNIA m\muimmmwmum wandasnnsldnanainuuuldasaieni (single use plastic)
Tneasundunadoniiiiufinsdedonndon Wunslduauidmiuinauildluroain
NNADILNUTIAWANERN wazUTTATIIDIMITUAL memumummmamﬂaaamavl,m 100%
U NAANTEANE NNTEANY wazamuuungas Belundiiu Hasinuaslsoususldsy
msoanuuuiemalulainraduanuaiaulmdmsunndalalninluiosiniiass
sl WAN AN ARSI TIuEnsY

20



ﬁmﬁwﬁiuﬂ A.A. 2020 N9 I59uINIARNNS
UNITAUNIATIIUANNAZDIALAT AN
Unanduifionausunssasniuniialla
An-19 (coviD-19) MuulauNaURelTINTy
lunialauanimlan lnenislsousuds
mmNummiﬂmmmﬁmmmaumm
mumﬁmLWamwﬁmmmﬂﬂmuaﬂm
Wﬂ%ﬁu%N’]L’U’ﬂ”ﬁUiﬂ’li

wnsnsluawianvaslssusulanan
31ud wusAan FUNIN
IﬁﬂLLiNQuWEJ’WEJ’]NE]EI’NQV]ﬁmL‘WBEL% la
won Jlaud nenw guadn Hulssusy
mmuwmﬂmmiuﬂiwmﬂlm Taanng
I‘NLLim\lmwmuuummi@mmuiﬂma
Lwamwawuaﬂmmw sml:du d7u
mwmmamﬁmiwwmmummaau
amwwummlmmwiﬂama (Hyatt Global)
T8 A 2020 4

AwgAniladunisluguuzansnis
dszn1Anas1eia TOP BUSINESS
ORGANIZATION AWARDS
2019-20
iﬁﬂLﬂummmamqmmlmmaaﬂﬁlw
L un 91U TOP BUSINESS ORGANIZATION
AWARDS 2019-20 LAz LATUI19Taa191
Isousnlnafsngaludszinalng 2019
(Best New Hotel in Thailand 2019) GUEWJE]‘U@EL!
ATNNENE TN LA mwmﬁlwwmwlm
mmum\wiuﬂwmumuumLLmﬂﬁi
mmmiimw iwmmimmimmia
mwmmmmmummmau LEHRE
ausnEnaIIY L”ﬁuL@ﬂﬁﬂUNQMﬂm"l/]W
Lﬂummmima ‘W‘u%ﬂ’]iﬂ‘j“ﬁ%\l sm‘vm
Tseusuldsunsuansususeial va
wauANUUNELINRANAYINY WUSHATN
5303 uazidnvay mmumiﬁumuum
ganfon AafilsouInay LAINIINAA
ARG 9 Aal¥mannaunsoLdus
mmmLmlmamquﬂswamﬁmwgqm

lsswsnlawan Jaud wueAan guuin (Hyatt Regency
Bangkok Sukhumvit) dsasduarunsanuasuiun 131y
FIUEAULNANINITRIUTITNAUNRAINKANY duaauiia
NﬂummmsﬁﬂmLL‘Nuumasla f330%21, fAnandu
NSUNIENASS Tuiadviauiidnanwaivastruiniunuag
NINWNATUAT aﬂm’[‘sw&smmmmmﬂﬁ“[mu,smﬂu
wilaudy “thy Lildduiiasnalsausuuianiavingu

21



Psychology

ABLFINNNBELIATANADIDY
Infsednanwnuuliaaiaisy

Seuseslng waslnauausinesa

luwinaegsia N394 waznI il
mmﬂivmfm UngaTefinisiasatsases
amLﬂmiaqmmﬂLLavmaqmﬂamw
LAWY m Luaﬁmmﬁummummiﬂ
Luunefifeaasnesedaantanna
FINAUNIUNITIATA WINFUNUILAN
wWasuwaznudannasivinlinedfsnala
(win-win) N1ILATANFDIDIAIAUTZEUNE
a"ym,%’ou mmuﬁmﬁ}s HINANTLATANFADION
uufithelpideviladanadsylond via
vindndaigualaiduen 3edlannaged
ANILATANUUY AL ﬁuma’m%mﬁmmm
UIARNIY aealsfimny mmmmmmu
m‘sﬁamma sMiasasasasldannyn
Weivignsfiag miwmimmmmmw
LAY ﬂi”ﬁﬂﬁﬂ’]WN’]ﬂﬂﬂmu meﬂgum
mnALuzinsesa U

WHgWIBARNBULINLATAN AUV
Astasan Uz aunagSainanng

34

WALWASAA (mindset) WNARINAFUNUY
mawwmwmLﬂuumamwmmw
LITULDEABDALIAT LAZAITAUNUY
afatas duldvdoaingy anavinli
UIIYINIANITLATANARIRILAN I UAE
AINIENASIATEANAAUI A UDE LY
GHERENT Lmumwam’mﬂﬁummﬂuﬂm
(enemy) aaﬂmaaummﬂmﬂ@guwm
VIUE{39197U (collaborator) IBATHAZ T
m"mmimmﬂmiauwmmLuulﬂamﬂ
TUBu BnneinldusazdngannTniey
unaunufduluniedunisniag
ABINIIHI BT DLAUDTINAY

vinlansAnsuazAnwnelasaisdases uan
wilpanniinuen1sguglaTINieTes W
Tudeednunzddy wainssn nsdnla
nwaqa\mmuavm\mﬁimammwlﬁ
Lﬁaimmummmﬂmamwm WIEaY
‘wﬂmLasmmﬁmimmammuu6‘] I

AaanIudnunIailagiuuasfiAmielu
aUNAR mauammmummummmamm
"memimmqmm 3051333107907
ﬂauwmmmnumﬂﬂwamaumwa
Lamsaaniemnaldlaluseazideon

FNURUAITLATANFADTDIAWAUN: LH3N
n1TtasaneTevazluignidisa s
miLﬁﬁ'aNmmw%amqwﬁwzﬁ’mﬁﬂﬁ
{rasanfinanaidndula fideduey
mumsmmuuwmaﬂmmmmm’m
mammamummﬂuammmaLimmw
vLUL’QiQWGL%WLﬂN’]ﬂV]ﬁm wazannluiasan
framnuAnTANIg (open-minded) W38
’smaﬂ‘swmmmau L‘WENLLﬂuﬂ’JWNUi“’ﬁU
ﬂ’gmaﬂl,iaﬂiaﬂaaa%l,uawuﬁLLm

NN www.lifehack.org



How to Improve
Negotiation Skills,
According to The
Negotiation Experts

Revise by The Thailanders

Negotiation is often unpleasant
but necessary, in business, in the
workplace, and in life. Some of us
dislike negotiation so much we avoid
it whenever we can. But because
negotiation is necessary, it's import-
ant to work to change those feelings
of angst and learn to negotiate in a
way that makes both you and your
clients feel good. Here is what experts
in communication and negotiation
suggest about improving negotiating
skills.

Changing Mindsets: One aspect of
better negotiation has to do with
mindset. If you tend to go into nego-
tiations thinking the other person is
just out to beat you (or that you have
to be in it to win it), you will be a lot
more combative and less flexible,
which could make the whole deal
go wrong. Negotiation is communi-
cation and collaboration. If you can
think about negotiating as arelation-
ship instead of as people on different
sides, one of whom will “win” and
one will “lose,” you'll be starting in a
much better place. It might also help
to think of negotiating as asking, and
that you don't have to get everything

you want in order for the process to
have been a success.

Understanding Of Other Company's
Culture: It's also important to under-
stand the culture of your company
when it comes to negotiation. When
you're asking for a raise it's helpful to
know how others have approached
the situation. And if you are negoti-
ating with someone else on behalf
of your company, it's good to know
if people who have been in your
position before have tended to be
hard-driving or more laid-back. To
find these things out you'll have to
ask, and someone else in the compa-
ny who may be better at negotiating
could become a mentor or coach for
you as you refine your style and gain
confidence.

Planning Ahead: Make sure you plan
ahead for meetings, do as much
research as you can, and go in with
an open mind but also a clear idea of
what your goals are and you'll be able
to negotiate more strongly and have
happier clients, too.

source: www.lifehack.org
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